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DIRECTOR EXPERIENCE

TENURE DIVERSITY

DIRECTOR HIGHLIGHTS

MEDIAN 63

4
60-64

3
65-69

3
<60

5
White Men

2
African-American

Men

DIVERSE
50%

3
White Women

< 4 years

4-6 years

7-9 years

10+ years

4
1

3

2

AGE

■■■■■■■■■ 10

Global Business

CEO/Executive Leadership

Risk and Governance

■■■■■■■ ■■■ 7

Financial/Accounting 

■■■■■■■■■■ 10

Industry/Operational/ 
Manufacturing 

■■■■■■■■■■ 8

Technology & Innovation 

■■■■■■■■■■ 7

6

10

■■■■■■■■■■

■■■■■■■■■■

■

ATTENDANCE RATE
PER DIRECTOR IN FY21

Sales & Marketing

62AVERAGE AGE

6.4AVERAGE TENURE

8 directors attending 
every meeting

2 directors missed 
one meeting



12% 19%

18% 17%

70% 64%

No annual incentive 
payout
3-year performance 
share payout of 93% 
of target for the 
period ending 
September 30, 2020

FY2020 Incentive:

Base salary 
reduction of 25% 
for our CEO and 15% 
for our other NEOs
Suspension of US 
savings plan 
company match

For the period April 27 
to December 6, 2020:

FY2021 one-time
Non-Elective
contribution of
$500 to US savings
plan participants
on December 7, 
2020

FY2021 Salary 
increase was 
delayed until July 
2021 for employees 
hired before July 
2020; no increase 
provided to our CEO

Above target annual 
incentive payouts (139.1% 
average payout for NEOs)
3-year performance 
share payout of 144% of 
target for the period 
ending September 30, 
2021

FY2021 Incentive:
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DIVERSITY

4-6 years

7-9 years

10+ years

4
1

3
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9

1
Non-

Independent

INDEPENDENCE

Independent

6.4AVERAGE TENURE

5
White Men

2
African-American

Men

DIVERSE
50%

3
White Women

 ■■■■■■■■■■

7 /10 Directors

TECHNOLOGY EXPERIENCE

























12% 19%

18% 17%

70% 64%



CASH PROVIDED BY
OPERATING ACTIVITIES

(As Reported in $M)

FREE CASH FLOW
(Non-GAAP)

FREE CASH FLOW
(Non-GAAP in $M)

$1,261
$1,121

$1,141
$1,007

ORGANIC SALES GROWTH
(Non-GAAP)

ORGANIC SALES GROWTH
(Non-GAAP)

DILUTED EPS
(As Reported)

DILUTED EPS
(As Reported)

$11.58
$8.77

ADJUSTED EPS
(Non-GAAP)

ADJUSTED EPS
(Non-GAAP)

$9.43
$7.87

SALES GROWTH
(As Reported)

SALES GROWTH
(As Reported)

FY2021
FY2020

10.5% 6.7%FY2021
FY2020

FY2021
FY2020

FY2021
FY2020

FY2021 18.0%
FY2021

FY2020

FY2021

FY2020

(5.5%) (7.8%)

ORGANIC ANNUAL RECURRING
REVENUE GROWTH

(Key Metric)



No annual incentive 
payout
3-year performance 
share payout of 93% 
of target for the 
period ending 
September 30, 2020

FY2020 Incentive:

Base salary 
reduction of 25% 
for our CEO and 15% 
for our other NEOs
Suspension of US 
savings plan 
company match

For the period April 27 
to December 6, 2020:

FY2021 one-time
Non-Elective
contribution of
$500 to US savings
plan participants
on December 7, 
2020

FY2021 Salary 
increase was 
delayed until July 
2021 for employees 
hired before July 
2020; no increase 
provided to our CEO

Above target annual 
incentive payouts (139.1% 
average payout for NEOs)
3-year performance 
share payout of 144% of 
target for the period 
ending September 30, 
2021

FY2021 Incentive:



■ Base Salary ■ Time-based Restricted Stock■ Annual Incentive Compensation (ICP) ■ Stock Options ■ Performance Shares 

21%

21%

28%

18%

12%

CEO 2021 OTHER NEOs 2021

67%
PERFORMANCE-

BASED 

19%

19%

26%

17%

19%

81%
AT-RISK

COMPENSATION62%
PERFORMANCE-

BASED 

88%
AT-RISK

COMPENSATION

JUNE OR JULY SEPTEMBER OCTOBER OR NOVEMBER DECEMBER

Review peer group 
compensation risk. 

Review market data and tally 
sheets for the NEOs. Determine 
performance share payouts for

performance period just ending. 

Finalize annual compensation decisions: 
base pay for the coming year, ICP payout 
f rformance period just ending, 
target LTI awards for the performance 

period just beginning.

Review market trends and 
practices. Review 

incentive plans to ensure 
they continue to align with 

the company’s strategy.



Peer Group Selection Criteria

 Revenue (Approximately .5 to 2.0 times our revenue)

 Industry business focus:

 Industrial machinery,
 Electrical components and manufacturing services, and
 Technology hardware and software

 Market capitalization reviewed and considered

Percentile Positioning Relative to Peers

49TH
REVENUE

68TH
MARKET CAPITALIZATION

 AMETEK, Inc.
 Amphenol Corporation
 Corning Incorporated
 Dover Corporation
 Fortive Corporation
 Intuit Inc.
 Keysight Technologies, Inc.
 NCR Corporation
 NetApp, Inc.

 Regal Beloit Corporation

 Sanmina Corporation
 Seagate Technology, PLC

 

2021 PEER GROUP

 Synopsys, Inc.
 TE Connectivity
 Trimble Inc.
 Vishay Intertechnology, Inc.
 VMware, Inc.
 Xerox Holdings Corporation
  Zebra Technologies 
Corporation





PAYOUT TRIGGER: Adjusted EPS must be above $7.60 for any payout

ALL NEOs

20%

15%

25%

40%

■ Adjusted EPS ■ Organic Sales Growth

■ Free Cash Flow

2021 ICP COMPONENTS/WEIGHTING

■ Organic Annual
Recurring Revenue Growth



$7.60

Actual
$9.10

$8.65 $9.43
Adjusted EPS(1)

-2.0%

Actual
6.7%

5.0% 10.0%
Organic Sales Growth(2)

10%

Actual
18%

25% 43%
Organic ARR Growth(3)

$889

Actual
$1,105

$1,043 $1,202
Free Cash Flow(4)

Payout trigger: Adjusted EPS must be above $7.60 for any ICP payout

Financial Measure Weighting
Threshold
25% Payout

Target
100% Payout

Maximum
200% Payout

Weighted Payout 
Result Percentage

40%

25%

15%

20%

100%

Adjustment for performance against strategic goals

Fiscal 2021 incentive plan earned payout

63.0%

33.5%

9.9%

27.7%

134.1%

5.0%

139.1%



ALL NEOs

30%

40%

30%

2021 LTI COMPONENTS/WEIGHTING

■ Performance Shares ■ Restricted Stock■ Stock Options





$

202120202018 2019

$166.39

$156.07

Fiscal Year Ended September 30

COMPARISON OF THREE-YEAR CUMULATIVE TOTAL RETURN
ROCKWELL AUTOMATION, S&P 500 INDEX

Rockwell Automation■ S&P 500 Index
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Rockwell Automation, Inc.
1201 South Second Street
Milwaukee, Wisconsin 53204, USA

www.rockwellautomation.com


