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CONCLUSION 

For the reasons discussed above, the Company believes it may omit the Proposal and 
Supporting Statement from its 2016 Proxy Materials in reliance on Rule 14a-(8)(i)(7) and Rule 14a-8(i)(6). 
We respectfully request that the staff concur with the Company's view and confirm that it will not 
recommend enforcement action to the Commission if the Company omits the Proposal and Supporting 
Statement from its 2016 Proxy Materialls. 

If you have any questions or need additional information, please fe~~ .... to contact me at (408) 
974-6931 or by e-mail at glevoff@apple.com. 

Attachments 

Sincere! 

Associate 
Corporate Law 





***FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16***

***FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16***

***FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16***



***FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16******FISMA & OMB Memorandum M-07-16***

***FISMA & OMB Memorandum M-07-16***

***FISMA & OMB Memorandum M-07-16***

***FISMA & OMB Memorandum M-07-16***

***FISMA & OMB Memorandum M-07-16***



RESOLVED: 

Shareholders request that the Board of Directors adopt an accelerated recruitment policy requiring Apple Inc. 
{the "Company") to increase the diversity of senior management and its board of directors, two bodies that 
presently fails to adequately represent diversity (particularly Hispanic, African-American, and Native-American). 

Stockholder Supporting Statement 

The tech industry, of which the Company is a part, is characterized by the persistent and pervasive 
underrepresentation of minorities and women, particularly in senior positions. The Company is at an 
advantageous position to be a leader in promoting diversity in senior management and its board of directors, 
based on its size, breadth and position as the largest company in the world. 

Shareholders' view of diversity- that everyone matters (irrespective of colour, race, sex, creed or religion) -
recognizes the uniqueness of experience, strength, culture and thought contributed by each employee; 
however, it does not ignore the fact that the Company's board of directors and senior management retains a 
glass ceiling for minorities, particularly people of colour (Hispanics, Blacks, and Native Americans). 

Overall, by the Company's own public disclosure, the number of minorities holding senior management-level 
positions or board of directorship within the Company does not reflect the Company or society's demographic 
data. As the U.S. workforce has become increasingly diverse, many private- and public sector entities recognize 
the importance of diversity in senior management-level positions to improve their business. While race, gender 
and age certainly contribute to workplace diversity, religion, philosophy, sexual orientation and nationality are 
also important contributions. 

According to the Company, "Diversity is critical to innovation and it is essential to Apple's future .... We also 
aspire to make a difference beyond Apple." 1 

It is shareholders' opinion that companies with comprehensive diversity policies and programs, and strong 
leadership commitment to implementation, enhance their long-term value; reducing the Company's potential 
legal and reputational risks associated with workplace discrimination and build reputations as a fair employer. 
Equally, shareholders opined that the varied perspectives of a diverse senior management and board of 
directors would provide a competitive advantage in terms of creativity, innovation, productivity and morale, 
while eliminating the limitations of "groupthink", as it would recognize the uniqueness of experience, strength, 
culture and thought contributed by each. 

Many tech firms say they are making serious efforts to recruit, retain and promote minorities and women; 
however, without an effective policy in place and quantitative disclosure, shareholders have no way to evaluate 
and benchmark the effectiveness of their efforts. Further, the implementation of an effective policy and 
quantitative disclosure would drive management and the Board to fully integrate diversity into its culture and 
practices, and strengthen its reputation and accountability to shareholders. 

Shareholders ask the Company to assist investors in evaluating the company's effectiveness in meeting its 
commitment to equal opportunity in senior management and board of directors in any meaningful way 
{statistics or metrics) that would not cause the company to breach the assurances of confidentiality and privacy 
that it has made to its employees. 

We urge shareholders to vote FOR the proposal. 

1 https://www.apple.com/diversity/ 
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In accordance with SEC Staff Legal Bulletin Nos. 14 and 148, a copy of Rule 14a-8 is enclosed for 
your reference. 

Attachment 

Associate G n ral Counsel 

Corporate Law 
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RESOLVED: 

Shareholders request that the Board of Directors adopt an accelerated recruitment policy requiring Apple Inc. 
{the "Company") to increase the diversity of senior management and its board of directors, two bodies that 
presently fails to adequately represent diversity {particularly Hispanic, African-American, Native-American and 
other people of colour). 

Stockholder Supporting Statement 

The tech industry, of which the Company is a part, is characterized by the persistent and pervasive 
underrepresentation of minorities and women in senior positions. The Company is at an advantageous position 
to be a leader in promoting diversity in senior management and its board of directors, based on its size, breadth 
and position as the largest company in the world. 

Shareholders' view of diversity- that everyone matters (irrespective of colour, race, sex, creed or religion) -
recognizes the Company's commitment to diversity and the uniqueness of experience, strength, culture, thought 
and commitment contributed by each employee; however, it does not ignore the Company's senior 
management and board of directors diminutive level of diversity and its painstakingly slow implementation. 

Overall, by its own public disclosure, the number of minorities holding senior management-level positions or 
board of directorship within the Company does not reflect the Company's demographic data. According to the 
Company's website, "Diversity is critical to innovation and it is essential to Apple's future .... We also aspire to 
make a difference beyond Apple." 1 Further, in January 10, 2014, the Company stated in its SEC Definitive Proxy 
Statement that it is "committed to actively seeking out highly qualified women and individuals from minority 
groups to include in the pool from which board nominees are chosen." 2 

Shareholders opined that companies with holistic comprehensive diversity policies and programs, and strong 
leadership commitment to implementation, enhance their long-term value; reducing the Company's potential 
legal and reputational risks associated with workplace discrimination and build reputations as a fair employer. 
Equally, shareholders opined that the varied perspectives of a diverse senior management and board of 
directors would provide a competitive advantage in terms of creativity, innovation, productivity and morale, 
while eliminating the limitations of "groupthink", as it would recognize the uniqueness of experience, strength, 
culture and thought contributed by each; strengthening its reputation and accountability to shareholders. 

Therefore, shareholders ask the Company to assist investors in evaluating the company's effectiveness in 
meeting its commitment to equal opportunity and diversity in senior management and board of directors, in any 
meaningful way that would not cause the company to breach the assurances of confidentiality and privacy that 
it has made to its employees. 

We urge shareholders to vote FOR the proposal. 

1 https://www.apple.com/diversity/ 
2 http://investor.apple.com/secfiling.cfm?filingid=1193125-14-8074&cik=320193 
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