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Request to Omit Shareholder Proposal of Holy Land Principles, Inc. 

Ladies and Gentlemen: 

Pursuant to Rule 14a-8(j) under the Securities Exchange Act of 1934, as amended (the 
"Act"), Corning Incorporated, aNew York corporation ("Corning" or the "Company"), 
hereby gives notice of its intention to omit from its proxy statement and form of proxy for 
Corning' s 2015 Annual Meeting of Shareholders (the "2015 Proxy Materials"), a shareholder 
proposal (including its supporting statement, the "Proposal") submitted by Holy Land 
Principles, Inc. , on behalf of Mr. James Boyle (collectively, the "Proponent"). The Proposal 
and all other relevant correspondence with the Proponent are attached as Exhibit A. 

The Company believes that it may properly omit the Proposal from the 2015 Proxy 
Materials for the reasons discussed below. The Company respectfully requests confirmation 
that the staffofthe Division of Corporation Finance (the "Staff') ofthe Securities and · 
Exchange Commission (the "Commission") will not recommend enforcement action to the 
Commission if the Company excludes the Proposal from the 20 15 Proxy Materials. 

This letter, including the exhibits hereto, is being submitted electronically to 
the Staff at shareholderproposals@sec.gov. Pursuant to Rule 14a-8(j), we have fi led 
this letter with the Commission no later than 80 calendar days before the Company 
intends to file its definitive 2015 Proxy Materials with the Commission. A copy of this 
letter is being sent concurrently to the Proponent as notification of the Company's 
intention to omit the Proposal from the 2015 Proxy Materials. 

I. Bases for Excluding the Proposal 

The Company believes that the Proposal may be excluded from the 2015 Proxy 
Materials pursuant to: 
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(A) Rule 14a-8(i)(5), because the Proposal relates to operations that account for 
less than 5% of a Company's total assets, net earnings, and gross sales for the 
most recent fiscal year, and is not otherwise significantly related to the 
Company' s business; and 

(B) Rule 14a-8(i)(10), because the Company has already substantially 
implemented the Proposal. 

(A) Rule 14a-8(i)(5): Relevance 

Rule 14a-8(i)(5) permits the exclusion of proposals that are not significantly related to 
the registrant's business. Specifically, it permits the exclusion of a proposal that "relates to 
operations which account for less than 5 percent of the company's total assets at the end of its 
most recent fiscal year, and for less than 5 percent of its net earnings and gross sales for its 
most recent fiscal year, and is not otherwise significantly related to the company's business." 
Coming's operations in Israel are de minimis. The Company's Annual Report on Form 10-K 
for the year ended December 31 , 2013 disclosed total assets of approximately $28.4 billion as 
ofDecember 31,2013, net earnings of approximately $1.9 billion, and gross sales of 
approximately $7.8 billion. In 2013, the Company's operations located in Israel, which are 
the focus of the Proposal, accounted for less than 1 percent of each of the Company's total 
assets, net earnings, and gross sales. Additionally, the number of employees at the facility 
equates to less than 0.003 percent of our global headcount. We have no future plans that will 
significantly alter these percentages. 

Additionally, the Proposal relates to matters which are not otherwise significantly 
related to Corning's business. The stated purpose of the Proposal is to "promote means for 
establishing justice and equality in Palestine-Israel," by proposing a set of equal opportunity 
employment practices to serve as guidelines for corporations in Palestine-Israel, with the goal 
of "achieving a lasting peace in the Holy Land -- with security for Israel and justice for 
Palestinians." This goal, regardless of its appeal, is essentially a political goal and is not 
otherwise significantly related to Corning's business. 

The Staff has found that proposals regarding political issues are not otherwise 
significantly related to a company' s business. See American Telephone and Telegraph Co. 
(avail. Jan. 30, 1992); Motorola, Inc. (avail. Feb. 21 , 1995); and Hewlett-Packard Company 
(avail. Jan. 16, 2003). In American Telephone and Telegraph Co. , the shareholder proposal 
requested that the company's board of directors take action "to phase out all sales of AT&T 
products and services to the state oflsrael and Israeli businesses." The Staff permitted 
omission ofthe proposal, noting that (i) the company's revenue attributed to sales of products 
and services to Israel and Israeli businesses was a fraction of 1 %, (ii) net income and assets 
attributable to such operations were substantially less than 1%, and (iii) "the policy issue 
raised by the proposal, Israel's treatment of Palestinians, is not significant, and in fact is not 
related, to AT &T's business." Several years later, another proposal requested that Motorola 
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Inc.'s board of directors establish a policy to prohibit sale and services to any 
settlement, including persons residing in those settlements, located in the "Occupied 
Territories" where Israeli settlements exist. See Motorola, Inc. (avail. Feb. 21, 1995). In its 
concurrence with the exclusion of the proposal, the Staff explained that the company satisfied 
the economic tests under Rule 14a-8(i)( 5) and reiterated that "the policy issue raised by the 
proposal - Israeli settlements in the Occupied Territories- is not otherwise significantly 
related to the Company's business." In Hewlett-Packard Company, the proposal requested 
that the company relocate or close its offices in Israel, divest itself of land owned in Israel, 
and write letters to Israeli officials explaining why the company could not maintain its 
presence. Once again, in permitting exclusion of the proposal, the Staff noted that the 
company satisfied the economic tests under Rule 14a-8(i)(5) and found that the proposal was 
not "otherwise significantly related to the Company's business." 

As was the case in the situations referenced in the preceding paragraph, the Proposal 
does not evidence a significant connection between Corning's de minimis operations in Israel 
and Corning' s business as a whole. Instead, the Proposal addresses the general political goal 
of the Proponent. Additionally, since Corning began operations in Israel two years ago, it has 
never directly (or to its knowledge, indirectly) supported or permitted any discriminatory or 
unjust practices - in employment or otherwise. As discussed in more detail below, Corning 
has global non-discrimination and equal employment opportunity policies in place. Because 
there is no evidence that Corning' s operations have contributed to or supported any of the 
purported injustice or inequality the Proponent seeks to remediate, there appears to be 
absolutely no connection between Corning's operations and the Proponent's Proposal. 
Finally, inasmuch as the Proposal directs the Company to identify underrepresented groups, 
work with governmental and community authorities, and support local initiatives to eliminate 
disparities among national, racial, ethnic and religious groups in government spending on 
education, training, access to health care and housing, these are matters unrelated to the 
business ofthe Company. As such, we believe the Proposal is excludable under Rule 14a-
8(i)(5). 

For the reasons set forth above, as well as the reasons set forth in Corning's discussion 
of Rule 14a-8(i)(1 0), relating to its substantial implementation of non-discrimination policies, 
the Company believes the Proposal may be omitted from its 2015 Proxy Materials. 

(B) Rule 14a-8(i)(10): Substantial Implementation 

Rule 14a-8(i)(l 0) permits a company to exclude a shareholder proposal from its proxy 
materials if the company has already substantially implemented the proposal, "to avoid the 
possibility of shareholders having to consider matters which have already been favorably 
acted upon by the management." Release No. 34-12598 (July 7, 1976). The Staff has stated 
that "a determination that the company has substantially implemented the proposal depends 
upon whether [the company's] particular policies, practices and procedures compare 
favorably with the guidelines ofthe proposal." Texaco, Inc. (avail. March 28, 1991). In order 
to meet this standard and exclude a shareholder proposal on the basis of substantial 
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implementation, Rule 14a-8(i)(l 0) requires that a company's actions have satisfactorily 
addressed the proposal' s underlying concerns and essential objective. See Pfizer Inc. (avail. 
January 11 , 2013, recon. avail. March 1, 2013); The Coca-Cola Company (avail. January 25, 
2012, recon. avail. February 29, 2012); Exelon Corporation (avail. February 26, 2010); 
Anheuser-Busch Companies, Inc. (avail. January 17, 2007). 

In applying this policy, the Commission has made clear that substantial 
implementation under Rule 14a-8(i)(10) requires a company's actions to have satisfactorily 
addressed both the proposal 's underlying concerns and its essential objective, even if a 
company has not implemented every detail of a proposal. See 1983 Release; see also the 
Coca-Cola Company (avail. January 25, 2012, recon. avail. February 29, 2012); Duke Energy 
Corp. (avail. February 21, 2012); StarhucksCorp. (avaii.Dec. l ,20.1 l ) ;EYelonCorp. (avail. 
Feb.26, 201 0); General Electric Company (avail. December 24, 2009) To the extent the 
objective of the Proposal is equal opportunity employment at Corning's facility in Israel, 
Corning' s global non-discrimination and equal employment policies, as further described 
below, satisfactorily address the Proposal's objective. Therefore, we believe that the Proposal 
is excludible under Rule 14a-(8)(i)(10). 

The Proponent's supporting statement states that the Proponent believes that "Corning 
Incorporated benefits by hiring from the widest available talent pool. An employee 's ability to 
do the job should be the primary consideration in hiring and promotion decisions." Corning 
agrees with this statement, as evidenced by its existing policies, which are fully consistent 
with it. The Company' s non-discrimination and equal employment opportunity policies are 
applicable to all Corning employees at all of its operations and facilities, including the facility 
in Israel. These policies are publicly available: 

• Code of Conduct: 
http://www .corning.com/WorkArea/ showcontent.aspx ?id=29265 

• Diversity and Innovation Policy: 
http://www. corning. com/ careers/ diversity_ innovation.aspx 

• Our Values: http://www.corning.com/about_us/our_ values.aspx 

The Company's existing policies and training programs substantially implement the 
Proposal under Rule 14a-8(i)(IO). Specifically, the Company's Global Code of Conduct 
(the "Code of Conduct"), the Company's Values (the "Values"), the Company's Diversity 
and Innovation Policy (the "Diversity Policy"), and the Company's mandatory Code of 
Conduct Training address the Proposal's essential objective of adhering to "equal and fair 
employment practices in hiring, compensation, training, professional education, 
advancement and governance without discrimination based on national, racial, ethnic, or 
religious identity." 

• "Valuing the Individual" Provisions of the Company's Code of Conduct Provide for 
Hiring (and Termination )Based on Ability, Skill and Performance 
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The Company's Code of Conduct, with which every employee is required to comply 
and with which each salaried mid-level supervisor (i.e., all hiring supervisors) is 
required to certify compliance annually, provides that: "Corning hires and promotes 
employees on the basis of their ability, skill, and performance as it relates to the 
company's business needs. Wherever we do business, we will comply with all ethical 
and legal standards in the recruitment, selection, retention, and promotion of our 
employees. We will apply these same standards when discipline or termination is 
necessary." Our existing policies require applicants to be hired based on their skills, 
experience, and qualifications for the relevant position. Prior military experience is 
not a pre-requisite for any position at the Company. Thus, the Proposal's objective to 
adhere to equal and fair employment practices has been implemented. 

• "Valuing the Individual" Provisions of the Company's Code ofConduct Prohibit 
Discrimination on the Basis of Nationality, Race, Ethnicity, or Religion 

The Code of Conduct further provides that "Corning does not condone or tolerate any 
form of discrimination or harassment ... Coming has a zero tolerance policy against 
harassment of any kind, including any action in the workplace that intimidates, insults, 
offends, or ridicules an employee because of race, color, gender, age, religion, national 
origin, sexual orientation, gender identity or expression, disability, or veteran status. 
This policy applies to all employees in all company locations .... " This means 
discrimination is prohibited in the hiring, day-to-day employment, and termination 
processes at Corning. The Company's Code of Conduct implements the Proponent's 
objective of equal and fair employment. 

• Our Diversity and Innovation Policy Supports the Objective of Hiring from the Widest 
Talent Pool 

Corning seeks to create a diverse employee group, as we believe diversity is 
instrumental to our success. The Company's Diversity and Innovation Policy provides 
that "Successful global innovation at Corning depends on diversity of thought, 
experience, background and the unique traits of individuals working in a collaborative, 
inclusive culture . .. Diversity is a competitive advantage that advances the innovation 
process at Coming. We know that from diverse talent come diverse ideas that drive the 
next great innovation ... Diversity is essential to Corning because of its unique identity 
as a company that grows through global innovation. Diverse ideas, experiences, and 
perspectives are the foundation of successful innovation at Coming." Accordingly, the 
Proponent's objective of encouraging Corning to hire from the widest talent pool has 
been previously implemented. 
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• Our Values Acknowledge the Benefits of a Diverse Employee Pool 

The Company's Values define its relationships with employees, customers, and the 
communities in which the Company operates around the world. One of these Values is 
"the Individual," which acknowledges Coming's belief " in the fundamental dignity of 
the individual. Our network consists of a rich mixture of people of diverse nationality, 
race, gender, and opinion, and this diversity will continue to be a source of our 
strength. We value the unique ability of each individual to contribute, and we intend 
that every employee shall have the opportunity to participate fully, to grow 
professionally, and to develop to his or her highest potential." Again, our existing 
policies and philosophy have substantially implemented Proponent's objective of 
maintaining a "work environment that is respectful of all national, racial, ethnic and 
religious groups." 

• The Company's Code ofConduct Training, Which is Mandatory for all Employees, 
Covers Anti-Discrimination Training 

As part of the Code of Conduct Training required for all Company employees, 
participants are instructed that discrimination based on race, color, gender, age, 
religion, national origin, sexual orientation, gender identity or expression, disability, 
veteran status, or any other legally protected status is strictly prohibited. Coming's 
zero tolerance policy for discrimination applies to all employees and all facilities, 
including Israel. The Company's Code of Conduct Training trains all employees in 
the Proponent's objective of equal and fair employment. 

The Proponent requests that the Company "adhere to equal and fair employment 
practices in hiring, compensation, training, professional education, advancement and 
governance without discrimination based on national, racial, ethnic, or religious identity." 
The Company's Code of Conduct and Code of Conduct Training each address and prohibit 
discrimination based on any such traits. Given that the Proposal requests that the Company 
amend its policies to prohibit discrimination "based on national, racial, ethnic, or religious 
identity," and "maintain a work environment that is respectful of all national, racial, ethnic 
and. religious groups" the proposal has been substantially implemented by virtue of the 
Company's equal opportunity and anti-discrimination policies that prohibit discrimination 
in "any form." 

Additionally, we note that since beginning operations in Israel, Coming has not 
accepted, and has no plans to accept any subsidies, tax incentives or other benefits that 
lead to the direct advantage of one national, racial, ethnic, or religious group over another. 

The Staff has concurred that a company may exclude a proposal as substantially 
implemented when the proposal requests that the company take an action that is a subset of a 
practice or policy already in place at the company. For example, in Talbots Inc. (avail. Apr. 
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5, 2002), the Staff permitted the company to exclude, as substantially implemented, a 
proposal that requested the company adopt a code of corporate conduct based on the United 
Nation's International Labor Organization human rights standards, despite the proponent's 
view that Talbots' "anti-discrimination provision is not as comprehensive as the one in the 
proposal as it does not" specifically mention political opinion or social origin." Talbots argued, 
and the Staff concurred, that while its code of conduct did not specifically use the words 
"political opinion or social origin," its code covered "anti-discrimination, in all aspects." 
Similarly, the Proposal requests that the Company's anti-discrimination policy enumerate 
specifically with respect to Israel-Palestine what the Company's policies and training 
programs already require regarding equal and fair employment practices. Therefore, the 
Company has substantially implemented policies and programs that address the underlying 
concerns and essential objectives of the Proposal through the prohibition of any form of 
discrimination as required by Code of Conduct, the Values, and the Code of Conduct 
Training. 

II. Conclusion 

Based on the analysis set forth above, and consistent with the Staff's prior 
determinations in the no-action letters cited above, Corning respectfully requests that the 
Staff confirm that it will not recommend enforcement action if the Company excludes the 
Proposal from its 2015 Proxy Materials. 

If you have any questions or require additional information, please do not hesitate 
to contact me at (607- 974-7430; jollyle@corning.com). Thank you for your attention to 
this matter. 

* * * 

Sincerely, 

Attachments 

cc: Fr. Sean McManus, Holy Land Principles, Inc. 
Barbara J. Flaherty, Holy Land Principles, Inc. 
Mr. James Boyle 
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Holy Land Principles 
American principles following American investment 

President, Fr. Sean Me Manus • Executive Vice President, Barbara J . Flahero/ 

Corporate Secretary 
Coming Incorporated 
One Riverfront Plaza 
Coming, New York 14831 

Dear Secretary, 

May 29, 2014 

On behalf ofMr. James Boyle , we are 
authorized to submit the following resolution which requests the Board of Directors of 
Coming Incorporated to implement the Holy Land Principles, and to report back to 
shareholders on implementation by the next annual meeting under Rule 14a-b of the 
General Ruies and Regulations of the Securities Exchange Act of~ 934. 

We file this resolution because of our desire for a lasting peace in the Holy tand- with 
security for Israel and justice for Palestinians. 

We believe that Coming Incorporated benefits by hiring from the widest available talent 
pool. An employee' s ability to do the job should be the primary consideration in hiring 
and promotion. Implementation of the Holy Land Principles -which are both Pro
Jewish and ProM Palestinian -will demonstrate Corning Incorporated's concern for 
human right and equality of opportunity in its international operations. 

Verification of ownership for the investor is attached. Mr. James Boyle pl&ns to hold the 
stock until at least the time of Coming Incorporated's next annual meeting, and we or our 
proxy plan to be; at the meeting to present the Resolution. 

Sincerely, 

r(J_~Jf:n~ 
Fr. Sean Me Manus 
President 

•Capitol Hill• P.O. Box 15128, Washington, D.C. 20003-0849•Tel: (202) 488-0107 

Fax: (202) 488-7537• Email: Sean@HolyLandPrinciples.org • Barbara@HolyLandPrinciples.org 

Website: www .Holy La n dPrinci,ples.org 

***FISMA & OMB Memorandum M-07-16***



~Merrill Lynch 

May28, 2014 

Holy Land Principles, Inc. 
608 3rd Street, Southwest 
Washington, D.C. 10024-3102 

RE Verification of Assets 

To Whom It May Concern, 

John G. Comas, CFM 
Managing Director 

Private Client Group 

Fifth A venue Financial Center 
717 Fifth Ave., 61h Floor 
New York. NY 10022 
212-415-8014 
800-759-0727 
Fax 212-415-7616 

This letter serves as confirmation that James J. B~le is currently a holder of2000 Shares 
of Coming Inc. (GLW) since November 28, 2012. This information is based on the 
details of the account as of the close ofbusiness on May 27,2014. 

If you have any further questions, please feel free to contact me at 212 415 7632. 

t7~. 
Amelia Me Cr~ 
Client Associate to 
John G. Comas 

We are providing the above information as you requested. The information is provided as a servir.e to you 
and is obtained from data we believe is accurate. However, Merrill Lynch considers your monthly account 
statements to be the official record of all transactions. · 



PALESTINE-ISRAEL-HOLY LAND PRINCIPLES 

WHEREAS, Corning Incorporated has operations in Palestine-Israel; 
WHEREAS, achieving a lasting peace in the Holy Land -- with security for Israel and justice for 
Palestinians -- encourages us to promote means for establishing justice and equality; 
WHEREAS, fair employment should be the hallmark of any American company at home or 
abroad and is a requisite for any just society; 
WHEREAS, Holy Land Principles, Inc. has proposed a set of equal opportunity employment · 
principles to serve as guidelines for corporations in Palestine-Israel. These are: 
I Adhere to equal and fair employment practices in hiring, compensation, training, 
professional education, advancement and governance without discrimination based on national, 
racial, ethnic, or religious identity. 
2. Identify underrepresented employee groups and initiate active recruitment efforts to increase 
the number of underrepresented employees to a level proportional to their representation in 
society. 
3. Make every reasonable effort to ensure that all employees have the ability to easily, 
openly and equally travel to and access corporate facilities. 
4. Maintain a work environment that is respectful of all national, racial, ethnic and religious 
groups. 
5. Work with governmental and community authorities, and support local initiatives to 
eliminate disparities among national, racial, ethnic and religious groups in government 
spending on education, training, access to health care and housing. 
6. Not make military service a precondition or qualification for employment for any position, 
other than those positions that specifically require such experience, for the fulfillment of an 
employee's particular responsibilities. 
7. Not accept subsidies, tax incentives or other benefits that lead to the direct advantage of one 
racial, ethnic or religious group over another. 
8. Appoint staff to monitor, oversee, set timetables, and publicly report on their progress in 
implementing the Holy Land Principles. 
RESOLVED: Shareholders request the Board of Directors to: 
Make all possible lawful efforts to implement and/or increase activity on each of the eight Holy 
Land Principles. 

SUPPORTING STATEMENT 

We believe that Coming Incorporated benefits by hiring from the widest available talent 
pool. An employee's ability to do the job should b.e the primary consideration in hiring and 
promotion decisions. 

Implementation of the Holy Land Principles -- which are both pro-Jewish and pro
Palestinian-- will demonstrate Coming Incorporated' s concern for human rights and equality of 
opportunity in its international operations. 

Please vote your proxy FOR these concerns 


