
UNITED STATES 


SECURITIES AND EXCHANGE COMMISSION 


WASHINGTON, D.C. 20549 


DIVISION OF 
CORPORATION FINANCE 

February 12, 2013 

Lucas F. Torres 

Akin Gump Strauss Hauer & Feld LLP 

ltorres@akingump.com 


Re: 	 FirstEnergy Corp. 

Incoming letter dated January 11, 2013 


Dear Mr. Torres: 

This is in response to your letter dated January 11, 2013 concerning the 
shareholder proposal submitted to FirstEnergy by the International Brotherhood of 
Electrical Workers' Pension Benefit Fund. We also have received a letter on the 
proponent's behalf dated January 17, 2013. Copies of all of the correspondence on which 
this response is based will be made available on our website at http://vvww.sec.gov/ 
divisions/corpfin/cf-noaction/14a-8.shtml. For your reference, a brief discussion ofthe 
Division's informal procedures regarding shareholder proposals is also available at the 
same website address. 

Sincerely, 

TedYu 
Senior Special Counsel 

Enclosure 

cc: 	 Maureen O'Brien 

The Marco Consulting Group 

obrien@marcoconsulting.com 


mailto:obrien@marcoconsulting.com
http:http://vvww.sec.gov
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February 12, 2013 

Response of the Office of Chief Counsel 
Division of Corporation Finance 

Re: 	 FirstEnergy Corp. 
Incoming letter dated January 11, 2013 

The proposal requests that the compensation committee adopt a policy requiring 
that senior executives retain a significant percentage of shares acquired through equity 
compensation programs until reaching normal retirement age or terminating employment 
with the company. 

We are unable to concur in your view that FirstEnergy may exclude the proposal 
under rule 14a-8(i)(3). We are unable to conclude that the proposal is so inherently 
vague or indefinite that neither the shareholders voting on the proposal, nor the company 
in implementing the proposal, would be able to determine with any reasonable certainty 
exactly what actions or measures the proposal requires. Accordingly, we do not believe 
that FirstEnergy may omit the proposal from its proxy materials in reliance on 
rule 14a-8(i)(3). 

Sincerely, 

Mark F. Vilardo 
Special Counsel 



DIVISION OF CORPORATION FINANCE 
INFORMAL PROCEDURES REGARDING SHAREHOLDER PROPOSALS 

The Division of Corporation Finance believes that its responsibility with respect to 
matters arising under Rule l4a-8 [17 CFR 240.14a-8], as with other matters under the proxy 
rules, is to aid those who must comply with the rule by offering informal advice and suggestions 
and to determine, initially, whether or not it may be appropriate in a particular matter to_ 
recommend enforcement action to the Commission. In connection with a shareholder proposal 
under Rule 14a-8, the Division's staff considers the information furnished to it by the Company 
in support of its intention to exclude the proposals from the Company's proxy materials, a<> well 
as ariy information furnished by the proponent or the proponent's representative. 

Although Rule l4a-8(k) does not require any communications from shareholders to the 
Commission's staff, the staff will always consider information concerning alleged violations of 
the statutes administered by the Commission, including argument as to whether or not activities 
proposed to be taken would be violative of the statute or rule involved. The receipt by the staff 
of such information, however, should not be construed as changing the staff's informal 
procedures and proxy review into a formal or adversary procedure. 

It is important to note that the staffs and Commission's no-action responses to 
Rule 14a-8(j) submissions reflect only informal views. The determinations reached in these no
action letters do not and cannot adjudicate the merits of a company's position with respect to the 
proposal. Only a court such as a U.S. District Court can decide whether a company is obligated 
lo include shareholder proposals in its proxy materials. Accordingly a discretionary 
determination not to recommend or take Commission enforcement action, does not preclude a 
proponent, or any shareholder of a company, from pursuing any rights he or she may have against 
the company in court, should the management omit the proposal from the company's proxy 
material. 
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100 F Street, NE 
Washington, DC 20549 

Re: Shareholder proposal submitted to First Energy Corp. by the Trust for the 
International Brotherhood of Electrical Workers' Pension Benefit Fund 

Ladies and Gentlemen, 

By letter dated January 11, 2013, First Energy Corp. ("FirstEnergy" or the 
"Company") asked that the Office ofthe Chief Counsel ofthe Division of Corporation 
Finance (the "Staff') confirm that it will not recommend enforcement action if 
FirstEnergy omits a shareholder proposal (the "Proposal") submitted pursuant to the 
Commission's Rule 14a-8 by the International Brotherhood of Electrical Workers' 
Pension Benefit Fund (the "Proponent"). 

In accordance with Securities and Exchange Commission ("SEC") Staff Legal 
Bulletin No. 14D (Nov. 7, 2008), this response is being e-mailed to 
shareholderproposals('24sec.gov. A copy of this response is also being e-mailed and sent 
by regular mail to FirstEnergy. 

The Proposal requests that FirstEnergy adopt a policy to require senior executives 
retain a significant percentage of shares acquired through equity compensation programs 
until reaching normal retirement age or terminating employment with the Company. 

FirstEnergy claimsthat it may exclude the Proposal in reliance on (i) Rule 14a
8(i)(3) and 14a-9 because it contains vague and indefinite statements. As a general 
matter, the Staff has not permitted companies to exclude proposals from their proxy 
statements under Rule 14a-8(i)(3) for failing to address all potential questions of 
interpretation within the 500-word limit requirements for shareholder proposals under 
Rule 14a-8(d). See e.g., Goldman Sachs Group, Inc. (February 18, 2011); Goldman Sachs 
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Group, Inc. (March 2, 2011 ); Bank ofAmerica Corporation (March 8, 2011); Intel 
Corporation (March 14, 2011); Caterpillar, Inc. (March 21, 2011). 

Nonetheless, the Proponent will address the questions raised in the letter to illustrate why 
they fail to convince that the Proposal does not pass the reasonable certainty test. 

(i) The Proposal is not vague or indefmite 

FirstEnergy argues the Proposal is subject to multiple interpretations because it 
contains phrases that are vague or indefinite, specifically normal retirement age, shares 
acquired through equity compensation plans and hedging. The Proponent will address 
each phrase in turn. 

Normal retirement age 
The Proposal calls on the Company to use its own definition of normal 

retirement age. It states, "For purpose of this policy, normal retirement age shall be 
defined by the Company's qualified retirement plan that has the largest number of plan 
participants." FirstEnergy belabors the point that this information is difficult to find even 
though the age is clearly 65. 

Of all the retirement plans mentioned by the Company, 65 is the only retirement 
age specified. The Company's letter stated that FirstEnergy has two "qualified" master 
retirement plans, the FirstEnergy Corp. Pension Plan ("pension plan") and the 
FirstEnergy Corp. Savings Plan ("savings plan"). The normal retirement age defmed for 
the pension plan is 65. As noted by the Company, the pension plan has 10 constituent 
plans and "All ofthe constituent plans have a common normal retirement age of 65." In 
addition, the Company's 2012 proxy statement notes on page 59, "under the pension 
plan, normal retirement age is at 65 ... " Therefore, the Company should consider 65 
normal retirement age for purposes of the Proposal. 

Shares acquired through equity compensation plans 
FirstEnergy also claims confusion about whether shares acquired through equity 

compensation programs means stock received by a senior executive under all equity 
compensation programs or only under equity compensation plans that are limited to· 
executives. The Proposal is clear on this point: it refers to any shares acquired through 
equity compensation programs without regard to the identity of other plan participants. 

Hedging 
The Company similarly cites confusion because the Proposal "refers to a hedging 

policy without explanation of the transactions that would be prohibited and what such a 
policy should entail. .. " (Emphasis supplied). FirstEnergy goes on in the following 
sentence to report, " .. .its Insider Trading Policy already strongly recommends that its 
senior executives refrain from engaging in hedging transactions with respect to all 
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Company securities- not just those subject to retention requirements." FirstEnergy's use 
of the term hedging without an explicit definition reveals it understands the concept. 
Also, the Proposal explicitly states, "The policy should prohibit hedging transactions for 
shares subject to this policy which are not sales but reduce the risk of loss to the 
executive." (Emphasis supplied.) Therefore, ifFirstEnergy's Insider Trader Policy 
recommends against hedging but does not prohibit it, additional requirements are 
warranted. 

The Staff has rejected requests for no action relief under Rule 14a-8(i)(3) when a 
company failed to meet the burden of proof that proposals nearly identical to this 
Proposal were vague or misleading. See, for example, Staples (March 1, 2012), where the 
Staff did not concur in the Company's view that it could omit a shareholder proposal on 
grounds similar to those argued in this case, including that definition of "normal 
retirement age." In Comcast (March 27, 2012) and Limited Brands (March 26, 2012), the 
companies unsuccessfully argued for omission on vagueness grounds including of the 
phrase "shares acquired through equity compensation programs." 

For the foregoing reasons, the Proponent believes that the relief sought in 
FirstEnergy's no action letter should not be granted. If you have any questions, please 
feel free to contact the undersigned at 312-612-8446 or at obrien(a)marcoconsulting.com. 

q~lllC{a:=~,, 
Maureen 0'Brien 

Assistant Director, Proxy Services 


Cc: Lucas F. Torres 
Akin Gump Strauss Hauer & Feld, LLP 
One Bryant Park 
New York, NY 10036-6745 

http:obrien(a)marcoconsulting.com


AkinGump 
Strauss Hauer & Feld LLP 

LUCAS F. TORRES 
212.872.1016/212.872.1002 
ltorres@akingump.com 

January 11, 2013 

VIAE-MAIL 
shareholderproposals@sec.gov 

U.S. Securities and Exchange Commission 
Division of Corporation Finance 
Office of Chief Counsel 
100 F Street, N.E. 
Washington, DC 20549 

Re: FirstEnergy Corp. - Shareholder Proposal Submitted by the Trust for the 
International Brotherhood of Electrical Workers' Pension Benefit Fund 

Ladies and Gentlemen: 

We are writing this letter on behalf of FirstEnergy Corp., an Ohio corporation 
("FirstEnergy" or the "Company"), pursuant to Rule 14a-8G) of the Securities Exchange Act of 
1934, as amended (the "Exchange Act"), to notify the staff of the Division of Corporation 
Finance (the "Staff") of the Securities and Exchange Commission (the "Commission") of the 
Company's intent to exclude from its proxy materials for its 2013 Annual Meeting of 
Shareholders (the "2013 Annual Meeting" and such materials, the "2013 Proxy Materials") a 
shareholder proposal and supporting statement. The Trust for the International Brotherhood of 
Electrical Workers' Pension Benefit Fund (the "Proponent") submitted the proposal and the 
supporting statement (collectively, the "Proposal"). 

FirstEnergy intends to file the 2013 Proxy Materials more than 80 days after the date of 
this letter. In accordance with the guidance found in Staff Legal Bulletin 14D (November 7, 
2008) and Rule 14a-8G), we have filed this letter via electronic submission with the Commission. 
A copy of this letter and its exhibit are being sent via e-mail and FedEx to the Proponent to 
notify the Proponent on behalf of FirstEnergy of its intention to omit the Proposal from its 2013 
Proxy Materials. A copy of the Proposal and certain supporting information sent by the 
Proponent and related correspondence is attached to this letter (see Exhibit A). 

Rule 14a-8(k) provides that proponents are required to send companies a copy of any 
correspondence that the proponents elect to submit to the Staff. Accordingly, we are taking this 
opportunity to inform the Proponent that if it elects to submit additional correspondence to the 
Staff with respect to the Proposal, a copy of that correspondence should concurrently be 
furnished to the undersigned on behalf of FirstEnergy pursuant to Rule 14a-8(k). 

One Bryant Park 1 New York, NY 10036·67451212.872.1000 I fax; 212.872.10021 aklngump.com 

http:aklngump.com
mailto:shareholderproposals@sec.gov
mailto:ltorres@akingump.com
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SUMMARY 

We respectfully request that the Staff concur in the Company's view that the Proposal 
may be properly excluded from FirstEnergy's 2013 Proxy Materials pursuant to Rule 14a-8(i)(3) 
and Rule 14a-9 because the Proposal is impermissibly vague and indefinite so as to be inherently 
misleading and contains false and misleading. 

THE PROPOSAL 

The Proposal states: 

"Resolved: Shareholders of FirstEnergy Corp. (the 'Company') urge the Compensation 
Committee of the Board of Directors (the 'Committee') to adopt a policy requiring that senior 
executives retain a significant percentage of shares acquired through equity compensation 
programs until reaching normal retirement age or terminating employment with the Company. 
For the purpose of this policy, normal retirement age shall be defined by the Company's qualified 
retirement plan that has the largest number of plan participants. The shareholders recommend 
that the Committee adopt a share retention percentage requirement of at least 75% of net after
tax shares. The policy should prohibit hedging transactions for shares subject to this policy 
which are not sales but reduce the risk of loss to the executive. This policy shall supplement any 
other share ownership requirements that have been established for senior executives, and should 
be implemented so as not to violate the Company's existing contractual obligations or the terms 
of any compensation or benefit plan currently in effect." 

ANALYSIS 

The Proposal may be excluded pursuant to Rule 14a-8(i)(3) because it contains vague and 
indefinite statements in violation of Rule 14a-9. 

A. Background 

FirstEnergy believes that it may properly omit the Proposal from the 2013 Proxy 
Materials under Rules 14a-8(i)(3) and 14a-9 because the Proposal is impermissibly vague and 
indefinite. Rule 14a-9 prohibits a company from making a proxy solicitation that contains "any 
statement which, at the time and in the light of the circumstances under which it is made, is false 
or misleading with respect to any material fact, or which omits to state any material fact 
necessary in order to make the statements therein not false or misleading." In addition, Rule 
14a-8(i)(3) provides, in part, that a proposal may be excluded from proxy materials if the 
proposal is materially false or contains misleading statements. The Staff has taken the position 
that a shareholder proposal may be excluded from proxy materials under Rule 14a-8(i)(3) if 
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"neither the shareholders voting on the proposal, nor the company in implementing the proposal 
(if adopted), would be able to determine with any reasonable certainty exactly what actions or 
measures the proposal requires." StaffLegal Bulletin No. 14B (September 15, 2004) ("SLB 
14B"). 

B. The Proposal Fails to Clearly Define Key Terms 

The Staff has consistently held that a shareholder proposal involving changes to 
compensation policies is excludable under Rule 14a-8(i)(3) if the proposal fails to define key 
terms or is subject to materially differing interpretations because neither the shareholders nor the 
company would be able to determine with reasonable certainty exactly what actions the proposal 
requires. In particular, companies faced with proposals similar to the Proposal have successfully 
argued for exclusion of such proposals in their entirety if the language of the proposal or the 
supporting statement render the proposal so vague and indefinite that neither the shareholders 
voting on the proposal, nor the company in implementing the proposal, would be able to 
determine with any reasonable certainty exactly what actions or measures the proposal requires. 
See, e.g., General Electric Co. (February 10, 2011) (proposal that senior executives retain a 
significant percentage of their stock acquired through equity pay programs until two years 
following the termination of their employment was excluded because the proposal did not 
sufficiently explain the meaning of "executive pay rights" and as a result neither stockholders 
nor the company would be able to determine with any reasonable certainty exactly what actions 
or measure the proposal requires) ("GE"); International Paper Company (February 3, 2011) 
(same) ("International Paper"); Alaska Air Group, Inc. (January 20, 2011) (same) ("Alaska Air"); 
and Motorola, Inc. (January 12, 2011) (same) ("Motorola"). 

FirstEnergy believes that the Proposal contains materially vague and indefinite statements 
and is thus subject to multiple interpretations. Neither FirstEnergy nor its shareholders will be 
able determine with reasonable certainty what actions or measures the Proposal requires and 
therefore it is excludable under Rule 14a-8(i)(3). See GE; International Paper; Alaska Air; and 
Motorola. 

The Proposal fails to clearly define a proposed retention period, arguably the most key 
element of the Proposal. Instead of requiring a fixed retention period (e.g., "for one year 
following termination of employment" or "until the employee reaches age 65"), the Proposal 
provides for a retention period not ending until "reaching normal retirement age or terminating 
employment with the Company." Instead of defining the key term "normal retirement age" 
within the text of the Proposal, the Proposal states only that "[f]or the purpose of this policy, 
normal retirement age shall be defined by the Company's qualified retirement plan that has the 
largest number of plan participants." 
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Any attempt to understand the "normal retirement age" parameter of the proposed 
retention period requires a shareholder to perform the following research (much of which 
involves acquiring information that is not publicly available): 

• determine which of the Company's numerous retirement plans constitute "qualified 
retirement plan[s]"; 

• identify the "qualified retirement plan" with the largest number of participants; 

• obtain a copy of such plan (which may contain hundreds of pages of materials); and 

• find the definition, if any, of "normal retirement age." 

FirstEnergy has two qualified master retirement plans- the FirstEnergy Corp. Pension 
Plan and the FirstEnergy Corp. Savings Plan. The FirstEnergy Corp. Master Pension Plan (the 
"Master Pension Plan") has 10 constituent plans. All of the constituent plans have a common 
normal retirement age of 65. The FirstEnergy Corp. Master Savings Plan (the "Master Savings 
Plan") has three plans rolling up to it. The Master Savings Plan does not have a stated normal 
retirement age. 

It is difficult to calculate the number of participants in these master retirement plans 
because of the total lack of criteria for calculation provided by the Proposal. It is unclear from 
the Proposal whether the number of participants should count both active and terminated 
employees, and for the pension plans retirees receiving benefits and former employees or 
beneficiaries owed a future benefit. Furthermore, participants in the Master Pension Plan may 
have a benefit calculated under more than one of the 10 constituent plans. Because the Company 
does not calculate the benefit until the participant decides to commence their pension benefit, it 
is unclear at this time under which of the constituent plans the benefit will be calculated. Due to 
the lack of criteria for calculating the number of plan participants in the Proposal, it is unclear 
whether in determining which qualified retirement plan has the largest number of participants, 
the Master Retirement Plan should be considered one qualified retirement plan or each 
constituent retirement plan under the Master Pension Plan should be treated separately. If it were 
determined that the Master Savings Plan is the qualified retirement plan with the largest number 
of plan participants, neither the shareholders nor the Company would be able to determine the 
meaning of "normal retirement age" from that plan because that term is not defined in the Master 
Savings Plan. 

Absent an understanding of how to determine which qualified retirement plan has the 
largest number of participants, the meaning of the key term "normal retirement age" is 
impossible to determine and neither shareholders nor the Company will have any basis to 
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determine what retention period the Proposal seeks in the event that the senior executive's 
employment with the Company is not terminated. As a result, the Proposal is so inherently 
vague and indefinite that neither the shareholders in voting on the Proposal, nor the Company in 
implementing the proposal (if adopted), would be able to determine with any reasonable 
certainty exactly what actions or measures the Proposal requires. 

Furthermore, we note that the instant Proposal is readily distinguishable from the recent 
proposal in URS Corporation (March 22, 2012) (denying relief regarding a proposal seeking to 
require equity retention for senior executives). There, the proposal stated that "senior executives 
retain a significant percentage of stock acquired through equity pay programs until one-year 
following the termination of their employment." In contrast to the URS proposal, where the 
senior executives' retention period of "one-year following termination of their employment" 
clearly defined the termination point for all senior executives in all circumstances, the instant 
Proposal sets the vague parameter of "normal retirement age" as a termination point for senior 
executives who have not terminated employment without defining the term "normal retirement 
age" or the qualified retirement plan with the largest number of plan participants for the purpose 
of determining what "normal retirement age" means. The Proponent's failure to clearly define or 
explain to the Company and its shareholders how the Proposal should work makes this Proposal 
impermissibly vague and indefinite. Therefore, neither FirstEnergy nor its shareholders should 
be made to speculate as to what the Proponent sought to accomplish with the Proposal. 

In addition, the Proposal requests a share retention policy that would apply to "shares 
acquired through equity compensation programs." Neither the Proposal, nor its supporting 
statement, clarifies whether this policy should apply to Company stock received by a senior 
executive under all equity compensation plans or only under equity compensation plans that are 
limited to executives. The Company currently has several equity compensation plans in effect, 
some of which are limited to senior executives, while others are generally open to all employees. 
Accordingly, neither the Company nor its stockholders can determine whether, if implemented, 
the Proposal's share retention requirement would apply to shares awarded to senior executives 
under equity compensation plans that are applicable to all employees. See Prudential Financial, 
Inc. (February 16, 2007) (concurring that a proposal could be excluded pursuant to Rule 14a
8(i)(3) where, among other items, the proposal offered no guidance as to the definition of "senior 
management incentive compensation programs"). 

The Proposal also refers to a "hedging" policy without any explanation of the 
transactions that would be prohibited and what such a policy should entail, or how it relates to 
the rest of the Proposal. FirstEnergy in its Insider Trading Policy already strongly recommends 
that its senior executives refrain from engaging in hedging transactions with respect to all 
Company securities - not just those subject to retention requirements. It is unclear whether the 
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Proposal is asking FirstEnergy to expand on this existing policy or is seeking some additional 
requirement that remains unexplained. Given the lack of guidance with respect to this key 
element of the Proposal and the other key terms noted above, neither the Company's 
shareholders nor the Company would be able to determine with any reasonable certainty exactly 
what actions or measures would be required to implement the Proposal. 

CONCLUSION 

For the reasons stated above and in accordance with Rules 14a-8(i)(3) and 14a-9, the 
Company requests confirmation that the Staff will not recommend any enforcement action if, in 
reliance on the foregoing, the Company excludes the Proposal from FirstEnergy's 2013 Proxy 
Materials. If the Staff disagrees with FirstEnergy's conclusion to omit the Proposal, we request 
the opportunity to confer with the Staff prior to the final determination of the Staff's position. 

If you have any questions or desire additional information, please call the undersigned at 
(212) 872-1016. 

Enclosures 



EXHIBIT A 
P.2<3NOV-28-2012 10:35 From:IBEW 2027286222 

TRUST FOR 'IHE 
INTERNATIONAL BROTHERHOOD OF ELECI'RICAL WORKERS'* 
PENSION BENEFIT FUND 
900 ~nth Street, NW • Wa~hingron, DC 20001 • 202.833.7000 

Edwin D. Hill 
Trustee November28, 2012 

Sam J. Chilia 
Tnt&b:e 

VIA FACSIMILE(@tt)M 11!1 AND U.S. MAlL 

Ms. Rhonda S. Ferguson, Esq. 
Vice President, Corporate Secretary & Chief Ethics Officer 
Fir:stEncrgy Corporation 
76 South Main Street 
Akron, Ol-i 44308-1890 

Dear Ms. Ferguson: 

On behalf ofthe Board of Trustee::; ofthe International Brotherhood of Electrical 
Workers Pension Benefit Fund (lBEW PBF) ("Fund"), I hereby submit the enclosed 
shareholder proposal for inclusion in FirstEu.ergy Corporation's ("Company") proxy 
statement to be circulated to Corporation Shareholders in conjunction with the next Annual 
Meeting of Sharoholdcrs in 2013. 

The proposal relates to an "Equity Retention Policy" and is submitted under Rule 
14(a)-8 (Proposals ofSecurity Holders) of the U.s. Securities and Exchange Commis!don • s 
Proxy Guidelines. 

The fund is a beneficial holder of FirstEnersr Corporation's common stock valued at 
more than $2,000 and has held the n:quisite number of shares, required under Rule 14a
8(a)( 1) for more than a year. The Fund intend5 to hold the shares through the date ofthe 
company's 2013 AMual Meeting of Shareholders. The record holder of the stock will 
provide the appropriate verification of the Fund's beneficial ownership by separate letter. 

Should you decide to adopt the provisions oftbe proposal as <;Qrporate polh:y, we will 
ask that the proposal be wilhdrawn from consideration at the annual meeting. 

Either t.he undersigned or a designated representative will present the proposal for 
consideration al the Annual Meeting of the Shareholders. 

SJC:daw 
Enclosure 



NOV•28-2012 10:35 From:IBEW 2027286222 To:913303845909 

RESOLVED: Shareholders of First Energy Corp. (the "Company'') urge the Compensation 
Committee ofthe Board of Directors (the "Committee") to adopt a policy requiring that senior 
executives retain a significant percentage of shares acquired through equity compensation 
programs until reaching normal retirement age or terminating employment with the Company. 
For the purpose ot'this policy) normal retirement ago shall be defined by the Company'$ qualified 
retirement plan that has the largest number ofplan participant-B. The shareholders recommend 
that the Committee adopt a share retention percentage requirement ofat least 75 percent of net 
afler-ta:x; sbares. The policy should prohibit hedging transactions for shares subject to this policy 
which are not .sales but reduce the risk ofloss to the executive. This policy shall .supplement any 
other share ownership requirements tbat have been established for senior executives, and should 
be implemented so as not to violate the Company's existing contractual obligations or the terms 
of any compensation or benefit plan currently in effect. 

Supporting Statement: Equity-based compensation is an important component of senior 
executive compensation at our Company. While we encourage the use ofequity-based 
compensation for senior executives, we are concerned that our Company's senior executives are 
generally free to sell shares received from our Compant.s equity compensation plans. In our 
opinion, the Company's current share ownership guidelines for its senior executives do not go far 
enough to ensure that the Company's equity compensation plans continue to build stock 
ownership by senior execlltives over the long-term. 

For example, our Company's share ownership guidelines require the Chief Executive Officer (the 
"CEO") to hold a number of shares equal to six times his salary or approximately 190,000 shares 
based on current trading prices. In comparison, the CEO currently owns 718,777 million shares. 
In 2011, our Company granted the CEO 268,770 in restricted stock and options. In other word a, 
the equivalent of one year's equity awards exceeds the Company's share ownership guidelines for 
the CEO. 

We believe that requiring senior executives to only hold shares equal to a set target loses 
effectiveness over time. After satisfying these target holding requirements. senior executives are 
free to sell all the additional shares they rooeive in equity com}X'nsa.tion. 

Our proposal seeks to better link executive compensation with long-tenn perfonnance by 
requiring a meaningful share retention ratio for shares received by senior executives from the 
Company's equity compensation plans. Requiring senior executives to hold a significant 
percentage ofshares obtained through equity compensation plans until they reach retirement age 
will better align the interests ofexecutives with the interests of shareholders and the Company. A 
2009 report by the Conference Board Task Force on Executive Compensation observed tbat such 
hold-through"retirement requirements give executives "an ever growing incentive to focus on 
long-tenn stock price performance as the equity subject to the policy increases" (available at 
http://www.conference-board.org/pdf_free/ExecCompensation2009.pdt). 

We urge shareholders to vote FOR this proposal. 

http://www.conference-board.org/pdf_free/ExecCompensation2009
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!P.1.132027286222 To!33el3845909 

IBEW Pension 
Benefit Fund 

To: Ms. RhondA S. Ferguson, Esq. From: Salvatol'e J. Chllia, Trustee 
c/o

Vice President, Corporate Secretary, Jim Voye, Director 
& ChiefEthics Officer Corporate Affairs 

(202) 728-6103FirstEnergy Corporation 

I. . ~ 1 Pages: 3 including cover page 

Re: mEW I PBF Shanholder Proposal Date: November 28, 2012 

D Urgent 0 For Review 0 Please Comment D Please Reply CJ Please Recycle 

• ·Comments: 

Please see attached. 



NOV~28-2a12 1B:33 from:IBEW 2027286222 To: 33038459139 

· Edwin o. Hm 
Twstec 

Sam j. Chilla 
Trw1b::t: 

TRUST FOR THE 
INTERNATIONAL BROTIIERHOOD OF ELECTRICAL WORKERS~ 
PENSION BENEFIT FUND 
900 Seventh Street. NW • Washington, DC 20001 • 202.833.7000 

November28, 2012 

/_ 

VIA FACSIMI ......~ ~';'rq A.N)) 'U.S. MAIL 

Ms. Rhonda S. Ft:rguson, Esq. 
Vice President, Coq>oratc Secretary & Chief Ethics Ot'ficer 
FirstEncrgy Corporation 
76 South Main Street 
Akron, OH 44308-1890 

Dear Ms. Ferguson: 

On behalf of the Board ofTrustccs ofthe International Brotherhood ofElcctrical 
Workers Pension Benefit Fund (IDEW PBF) ("Fund"). I hereby submit the enclosed 
shareholder proposal For inclusion in FirstEnergy Corporation's ("Company") proxy 
statement to be circulated to Corporation Shareholders in corijunction with tht next Annual 
Meeting ofShareholders in 2013. 

· The proposal relates to an "Equity Retention Policy'• and is submitted under Rule 
14(a)-8 (Proposals orSccurity Holders) oflhe U.S. Securities and Exchange Commission's 
Proxy Gujdelines. 

The Fund is a beneficial holder of FirstEnergy Corporation's common stock valued at 
more than $:2,000 and has held the requisite number ofshares, required under Rule l4a
8(a)( 1) for more than a year. The Fund intends to hold the shares through the date of the 
company's 2013 Annual Meeting of Shareholders. The record holder of the stock will 
provide the appropriate verification oftha Fund's beneficial ownClrshlp by separate letter. 

Should you decide to adopt the provisions ofthe proposal as corporate policy, we will 
usk that the proposal be withdrawn from consideration at the annual meeting. 

Either the undersigned or a designated representative will present the proposal for 
considl!ration at the Annual Meeting oftho Shareholders. 

Sincerely yours, 

~Iii~ 
Trustee 

SJC:daw 
Enclosure 

.....~ Form97Z 



NOV-26-2012 10:33 From:IBEW 2027286222 To: 3303845909 

RESOLVED: Shareholders of First Energy Corp. (the 11 Company11 
) urge the Compensation. 

Committee of the J3oard of Directors (the ''Committee") to adopt a policy requiring that senior 
executives retain a significant percentage of shares acquired through equity compensation 
programs Wltil reaching nonnai retirement age or terminating employment with the Company. 
Fo:r the purpose ofthis policy, normal retirement age shall be defined by the Company's qualified 
retirement plan that has the largest number ofplan participants. The shareholders recommend 
that the Committee adopt a share retention percentage requitement of at least 75 percent of net 
after-tax shares. The policy should prohibit hedging transactions for shares subject to this policy 
which are not sales b\\t reduce the risk of los5 to the executive. This policy shall supplement any 
other share ownership requirements that have been established for senior ex~utives, and should 
be implemented so as not to violate the Company's existing contractual obligations or the terms 
of any compensation or benefit plan currently in effect. 

S\lpporting Statement: Equity-based compensation is an important component of senior 
executive compensation at our Company. While we encourage the use of equity-based 
compensation for senior executives, we are concerned that our Company's senior executives are 
generally tree to sell shares received from our Company's equity compensation plans. In our 
opinioDt the Company's current share ownership guidelines for its senior executives do not go far 
enough to ensure that the Company's equity compensation plans continue to build stock 
ownership by senior executives over the long-tenn. 

For example, our Company's share ownership guidelines require the Chief Executive Officer (the 
"CEO") to hold a nuiilber of shares equal to six: times his salary or approximately 190,000 sbares 
based on current trading prices. In comparison, th~ CEO ~ntly owns 718,777 million shares. 
In 2011, our Company granted the CEO 268,770 in restricted stock and options. In other words. 
the equivalent of one year's equity awards exceeds the Company's share ownership guidelines fur 
the CEO. 

We believe that requiring senior executives to only bold shares equal to a set target loses 
effectiveness over time, After satisfying these target holding requirements, senior executives axe 
free to sell all the additional shares they receive in equity compensation. 

Our proposal seeks to better link executive eompensation with long-tenn perfonnance by 
requiring a meaningful share retention ratio for shares received by senior executives from the 
Company's equity compensation plans. Requiring senior executives to hold a signiticmlt 
percentage ofshares obtained through equity compensation plans until they reach retirement age 
will better align the interest5 of executives with the interests ofshaJ'eholders and t.be Company. A 
2009 report by the Conference Board Task Force on Executive Compensation observed that such 
hold4hrough-retirement requirements give executives "an ever growing incentive to focus on 
long~term stock price performance as the equity subject to the policy increases" (available at 
http://www.conference-board.org/pdf_ free/ExecCompensation2009.pdt). 

We urge shareholders to vote FOR this proposal. 

http://www.conference-board.org/pdf
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FlrstEne!llY 
76 South Main S/1'9el 

Akron, Ohio 44308 

Daniel M. Dunlap 
 
Assistant Corporate Secretary 
 

November 29, 2012 

VIA OVERNIGHT MAIL 

Mr. Salvatore J. Chilia 
Mr. Jim Voye 
Trust for the International Brotherhood of Electrical Workers' Pension Benefit Fund 
900 Seventh Street, NW 
Washington, DC 20001 

Dear Messrs. Chilia and Voye: 

I am writing on behalf ofFirstEnergy Corp. (the "Company"), which received on 
November 28, 2012, the Trust for the International Brotherhood ofElectrical Workers' Pension 
Benefit Fund (the "IBEW PBF'') shareholder proposal (copy enclosed) relating to an equity 
retention policy (the ccProposal") for consideration at the Company's 2013 Annual Meeting of 
Shareholders. 

The Securities and Exchange Commission's (the "SEC") rules and regulations, including 
Rule 14a-S, govern the proxy process and shareholder proposals. For your reference, I am 
enclosing a copy ofRule 14a-8. 

The Proposal contains cettain eligibility· ot· procedural deficiencies and does not satisfy 
the requirements ofRule 14a-8. Based on the records ofour transfer agent, the IBEW PBF is not 
a registered holder of shares of FirstEnergy Corp. stock. Therefore, you must obtain a proof of 
ownership letter from the Depository Trust Company (DTC) participant through which the 
IBEW PBF's securities are held at DTC in order to satisfy the proof of ownership requirements 
in Rule 14a-8. We expect that the IBEW PBF, like many shareholders, may own shares in 
~<street name" through a record holder such as a broker or bank. In that case, Rule 14a-8(b) states 
that "[i]n order to be eligible to submit a proposal, you must have continuously held at least 
$2,000 in market value, or 1%, of the [C]ompany's securities· entitled to be voted on the 
[P]roposal at the meeting for at least one year by the date you submit the proposal. You ~ust 
continue to hold those securities through the date ofthe meeting." 

To remedy these deficiencies, you must provide sufficient proof of ownership of the 
requisite number of Company shares for the one-year period preceding and including the date 

·you submitted the Proposal, November 28, 2012.. As explained in Rule 14a~B(b), sufficient proof 
may be in the fonn of: 



• 	 a written statement from the "recordu holder of the securities (usuaUy a bank or broker) 
verifying that, on November 28, 2012 (the time you submitted the Proposal), the IBBW 
PBF continuously held the requisite number of Company shares for the one-year period 
preceding and including November 28, 2012; or 

• 	 a copy of a ftled Schedule 13D, Schedule 13G, F01m 3, Form 4 and/or Fonn 5, or 
amendments to those documents or updated forms, reflecting the ownership of the shares 
as of or before the date on which the one-year eligibility period begins and your written 
statement that the IDEW PBF continuously held the required number of shares for the 
one-year period as of the date ofthe statement and that it intends to continue holding the 
securities through the date of the shareholder meeting currently expected to be May 21, 
2013. 

For purposes of Rule 14a-8(b)(2)(i), only DTC participants are viewed as "record" 
holders ofsecurities that are deposited at DTC. 

To assist you in addressing this deficiency notice we would direct you to the SEC's Staff 
Legal Bulletins (SLB) No. 14F and 14G. In particular note the following excerpt from SLB 14F. 

How can a shareholder determine whether his or her broker or bank is a DTC participant? 

Shareholders and companies can confirm whether a particular broker or bank is a DTC 
participant by checking DTC's participant list, which is cun·ently available on the 
Internet at http://www.dtcc.com/dotvnloads/membership/directories/dtc/alpha.pdf. 

What ifa shareholder's broker or bank is not on DTC's participant list? 

The shareholder will need to obtain proof of ownership from the DTC participant through 
which the securities are held. The shareholder should be able to find out who this DTC 
participant is by asking the shareholder's broker or bank. 

If the DTC patticipant knows the shareholder's broker or bank's holdings, but does not 
know the shareholder's holdings, a shareholder could satisfy Rule 14a-8(b)(2)(i) by 
obtaining and submitting two proof of ownership statements verifying that, at the time the 
proposal was submitted, the required amount of securities were continuously held for at 
least one year- one from the shareholder's broker or bank confirming the shareholder's 
ownership, and the other from the DTC patticipant confirming the broker or bank's 
ownership. 

How will the staff process no-action requests that argue for exclusion on the basis that the 
shareholder's proof ofownership is notfi·om a DTC participant? 

The staff will grant no-action reliefto a company on the basis that the shareholdees proof 
of ownership is not from a DTC pmticipant only if the company's notice of defect 
describes the required proofof ownership in a manner that is consistent with the guidance 
contained in this bulletin [SLB14F]. Under Rule 14a~8(f)(l), the shareholder will have 
an opportunity to obtain the requisite proof of ownership after receiving the notice of 
defect. 

http://www.dtcc.com/dotvnloads/membership/directories/dtc/alpha.pdf


The SEC's rules require that any response to this letter be postmarked or transmitted 
electronically no late1· than 14 calendar days from the date you receive this letter. Please address 
any response to me at FirstEnergy Corp., 76 South Main Street, Akron. OH 44308. Alternately, 
you may send your response via facsimile to (330) 384-3866 or via electronic mail to 
ddunlap@firstenet·gycorp.com. 

The Company may exclude the Proposal if you do not meet the requirements set forth in 
. the enclosed rules. However, if on a timely basis you remedy any deficiencies, we will review 
the Proposal on its merits and take appropriate action. As discussed in the rules, we may still 
seek to exclude the Proposal on substantive grounds, even if you cure any eligibility and 
procedul'al defects. 

If you have any questions with respect to the foregoing, please feel free to contact me at 
330-384-4692. 

Enclosures 

bee: Rhonda S. Ferguson 
Sally A. Jamieson 

http:ddunlap@firstenet�gycorp.com
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§ 240.14a-8 Shareholder proposals. 

This section addresses when a company must include a shareholder's proposal in i!s proxy 
statement and identify the proposal in its form of proxy when the company holds an annual or special 
meeting of shareholders. In summary, in order to have your shareholder proposal included on a 
company's proxy card, and included along with any supporting statement in its proxy statement, you 
must be eligible and follow certain procedures. Under a few specific circumstances, the company is 
permitted to exclude your proposal, but only after submitting its reasons to the Commission. We 
structured this section in a question-and-answer format so that it is easier to understand. The 
references to uyou" are to a shareholder seeking to submit the proposal. 

(a) Question 1: W~at is a proposal? A shareholder proposal is your recommendation or 
requirement that the company and/or its board of directors take action, which you intend to present at a 
meeting of the company's shareholders. Your proposal should state as clearly as possible the course of 
action that you believe the company should follow. If your proposal is placed on the company's proxy 
card, the company must also provide in the form of proxy means for shareholders to specify by boxes a · 
choice between approval or disapproval, or abstention. Unless otherwise indicated, the word "proposal" 
as used in this section refers both to your proposal, and to your corresponding statement in support of 
your proposal (if any). 

(b) Question 2: Who is eligible to submit a proposal, and how do I demonstrate to the company that 
I am eligible? (1) In order to be eligible to submit a proposal, you must have continuously held at least 
$2,000 in market value, or 1%, of the company's securities entitled to be voted on the proposal at the 
meeting for at least one year by the date you submit the proposal. You must continue to hold those 
securities through the date of the meeting. · 

(2) If you are the registered holder of your securities, which means that your name appears in the 
company's records as a shareholder, the company can verify your eligibility on its own, although you will 
still have to provide the company with a written statement that you intend to continue to hold the 
securities through the date of the meeting of shareholders. However, if like many shareholders you are 
not a registered holder, the company likely does not know that you are a shareholder, or how many 
shares you own. In this case, at the time you submit your proposal, you must prove your eligibility to the 
company in one of two ways: 

(i) The first way is to submit to the company a written statement from the "record" holder of your 
securities (usually a broker or bank) verifying that, at the time you submitted your proposal, you 
continuously held the securities for at least one year. You must also include your own written statement 
that you intend to continue to hold the securities through the date of the meeting of shareholders; or 

(ii) The second way to prove ownership applies only if you have filed a Schedule 130 (§ 240.13d
101), Schedule 13G (§ 240.13d-102), Form 3 (§ 249.103 of this chapter), Form 4 (§ 249.104 of this 
chapter) and/or Form 5 (§ 249.105 of this chapter), or amendments to those documents or updated 
forms, reflecting your ownership of the shares as of or before the da~e on which the one-year eligibility 
period begins. If you have filed one of these documents with the SEC, you may demonstrate your 
eligibflity bY, submitting to the company: 

(A) A copy of the schedule and/or form, and any subsequent amendments reporting a change In 
your ownership level; 

(B) Your written statement that you continuously held the required number of shares for the one
year period as of the date of the statement; and 

(C) Your written statement that you intend lo continue ownership of the shares through the date of 
the company•s annual or special meeting. 

(c) Question 3: How many proposals may I submit? Each shareholder may submit no more than 
one proposal to a company for a particular shareholders' meeting. 

http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&sid=47b43cbb88844faad58686lc05c81595... 11/29/2012 

http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&sid=47b43cbb88844faad58686lc05c81595
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(d) Question 4; How long can my proposal be? The proposal, including any accompanying 
 
supporting statement, may not exceed 500 woras. 
 

(e) Question 5: What is the deadline for submitting a proposal? (1) If you are submitting your 
proposal for the company's annual meeting, you can in most cases find the deadline in last year's proxy 
statement. However, If the company did not hold an annual meeting last year, or has changed the date 
of its meeting for this year more than 30 days from last year's meeting, you can usually find the deadline 
in one or the company's quarterly reports on Form 10-Q (§ 249.308a of this chapter), or in shareholder 
reports of investment companies under § 270.30d-1 of this chapter of the Investment Company Act of 
1940. In order to avoid controversy, shareholders should submit their proposals by means, including 
electronic means, that permit them to prove the dale of delivery. 

{2) The deadline is calculated in the following manner if the proposal is submitted for a regularly 
scheduled annual meeting. The proposal must be received at the company's principal executive offices 
not less than 120 calendar days before the date oflhe company's proxy statement released to 
shareholders in connection with the previous year's annual meeting. However, if the company did not 
hold an annual meeting the previous year, or if the date of this year's annual meeting has been changed 
by more than 30 days from the date of the previous year's meeting, then the deadline is a reasonable 
time before the company begins to print and send its proxy materials. 

(3) If you are submitting your proposal for a meeting of shareholders other than a regularly 
scheduled annual meeting, the deadline is a reasonable time before the company begins to print and 
send its proxy materials. 

(f) Question 6: What if I fail to follow one of the eligibility or procedural requirements explained in 
answers to Questions 1 through 4 of this section? (1) The company may exclude your proposal, but 
only after it has notified you of the problem, and you have failed adequately to correct it. Within 14 
calendar days of receiving your proposal, the company must notify you ln writing of any procedural or 
eligibiltty deficiencies, as well as of the time frame for your response. Your response must be 
postmarked, or transmitted electronically, no later than 14 days from the date you received the 
company's notification. A company need not provide you such notice of a deficiency if the deficiency 
cannot be remedied, such as if you fail to submit a proposal by the company's properly determined 
deadline. If the company Intends to exclude the proposal, it will later have to make a submission under 
§ 240.14a-8 and provide you with a copy under Question 10 below,§ 240.14a-80). 

(2) If you fail in your promise to hold the required number of securities through the date of the 
meeting of shareholders, then the company will be permitted to exclude all of your proposals from its 
proxy materials for any meeling held in the following two calendar years. 

(g) Question 7: Who has the burden of persuading the Commission or its staff that my proposal can 
be excluded? Except as otherwise noted, the burden is on the company to demonstrate that it is entitled 
to exclude a proposal. 

(h) Question 8: Must I appear personally at the shareholders' meeting to present the proposal? {1) 
Eilher you, or your representative who is qualified under state law to present the proposal on your 
behalf, must attend the meeting to present the proposaL Whether you attend the meeting yourself or 
send a qualified representative to the meeting in your place, you should make sure that you, or your 
representative, follow the proper state law procedures for attending the meeting and/or presenting your 
proposal. 

{2) If the co11Jpany holds its shareholder meeting in whole or in part via electronic media, and the 
company permits you or your representative to present your proposal via such media, then you may 
appear through electronic media rather than traveling to the meeting to appear in person. 

{3) If you or your qualified representative fail to appear and present the proposal, without good 
cause, the company will be permitted to exclude all of your proposals from its proxy materials for any 
meetings held in the following two calendar years. 

http://www.ecfr.gov/cgi-binltext-idx?c=ecfr&sid=47b43cbb88844faad58686lc05c81595... 11/29/2012 

http://www.ecfr.gov/cgi-binltext-idx?c=ecfr&sid=47b43cbb88844faad58686lc05c81595
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(0 Question 9: If I have complied with the procedural requirements, on what other bases may a 
company rely to exclude my·proposal?- (1 )-Improper- under state laWi-lf the proposal is not a proper.-- 
subject for action by shareholders under the laws of the jurisdiction of the company's organization; 

NOTE TO PARAGRAPH ( i )(1): Depending on the subject matter, some proposals are not considered proper 
under state law if they would be binding on the company if approved by shareholders. In our experience, most 
proposals that are cast as recommendations or requests that the board of directors lake specified action are 
proper under state law. Accordingly, we will assume that a proposal drafted as a recommendation or suggestion is 
proper unless the company demonstrates othe~lse. 

(2} Violation of law: If the proposal would, if implemented, cause the company to violate any state, 
federal, or foreign Jaw to which it is subject; 

NoTE To PARAGRAPH ( i )(2): We will not apply this basis for exclusion to permit exclusion of a proposal on 
grounds that it would violate foreign law if compliance with the foreign law would result in a violation of any slate or 
federal law. 

(3) Violation ofproxy rules: If the proposal or supporting statement Is contrary to any of the 
Commission's proxy rules, including § 240.14a-9, which prohibits materially false or misleading 
statements in proxy soliciting materials; 

(4) Personal grievance; special interest: If the proposal relates to the redress of a personal ~!aim or 
grievance against the company or any other person, or if it is designed to result in a benefit to you, or to 
further a personal interest, which is not shared by the other shareholders at large; 

(5} Relevance: If the proposal relates to operations which account for less than 5 percent of the 
company's total assets at the end of its most recent fiscal year, and for less than 5 percent of its net 
earnings and gross sales for its most recent fiscal year, and is not otherwise significantly related to the 
company's business; 

(6} Absence ofpower/authority: If the company would lack the power or authority to implement the 
proposal; 

(7) Management functions: If the proposal deals with a matter relating to the company's ordinary 
business operations; 

(8) Director elections: If the proposal: 

(i) Would disqualify a nominee who is standing for election; 

(ii) Would remove a director from office before his or her term expired; 

(iii) Questions the competence, business judgment, or character of one or more nominees or 
directors; 

(iv) Seeks to include a specific individual in the company's proxy materials for election to the board 
of directors; or 

(v) Otherwise could affect the outcome of the upcoming election of directors. 

(9) Conflicts with company's proposal: If the proposal directly conflicts with one of the company's 
own proposals.to be submitted to shareholders at the same meeting; 

NoTE TO PARAGRAPH ( i }(9): A company's submission to the Commission under this section should specify the 
points of conflict with the company's proposal. 

(10) Substantially implemented: If the company has already substantially implemented the 
 
proposal; 
 

NoTE TO PARAGRAPH ( i )(10): A company may exclude a shareholder proposal that would provide an advisory 
vote or seek future advisory votes to approve the compensation of executives as disclosed pursuant to Item 402 

http://www.ecfl'.gov/cgi-bin!text-idx?c=ecfr&sid=47b43cbb88844faad586861 c05c81595... 11129/2012 

http://www.ecfl'.gov/cgi-bin!text-idx?c=ecfr&sid=47b43cbb88844faad586861
http:proposals.to
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·of Regulation S-K (§ 229.402 of this chapter) or any successor to Item 402 (a "say-on-pay vote") or that relates to 
lhe frequency of say-on-pay votes, provided that in the most recent shareholder vote required by§ 240.14a-21 (b) 

_____	ofJhls chapter a single.yeac(_i.e.,_one,..two,_or..tbr.ee_y.ear.s)_received.approval of a. majority of votes cast on the 
 
matter and the company has adopted a policy on th~ frequency of say-on-pay votes that Is consistent with the 
 
choice of the majority of votes cast in the most recent shareholder vote required by § 240.14a-21 (b) of this 
 
chapter. 
 

(11) Duplication: If the proposal substantially duplicates another proposal previously submitted to 
the company by another proponent that wilf be included in the company's proxy materials for the same 
meeting; 

(12) Resubmissions: If the proposal deals with substantially the same subject matter as another 
proposal or proposals that has or have been previously included In the company's proxy materials 
within the preceding 5 calendar years, a company may exclude it from its proxy materials for any 
meeting held within 3 calendar years of the last time it was included if the proposal received: 

(i) less than 3% of the vote if proposed once within the preceding 5 calendar years; 

(ii) Less than 6% of the vote on its last submission to shareholders if proposed twice previously 
within the preceding 5 calendar years; or 

(iii) Less than 10% of the vote on its last submission to shareholders if proposed three times or 
more previously within the preceding 5 calendar years; and 

(13) Specific amount of dividends: If the proposal relates to specific amounts of cash or stock 
dividends. 

0> Question 10: What procedures must the company follow if it intends to exclude my proposal? {1) 
If the company intends to exclude a proposal from its proxy materials, it must file its reasons with the 
Commission no later than .80 calendar days before it files its definitive proxy statement and form of 
proxy with the Commission. The company must simultaneously provide you with a copy of its 
submission. The Commission staff may permit the company to make its submission later than 80 days 
before the company files its definitive proxy statement and form of proxy, if the company demonstrates 
good cause for missing the deadfine. 

(2) The company must file six paper copies of the following: 

(i) The proposal; 

(ii} An explanation of why the company believes that it may exclude the proposal, which should, if 
possible, refer to the most recent applicable authority, such as prior Division let~ers issued under the 
rule; and 

(iii) A supporting opinion of counsel when such reasons are based on matters of state or foreign 
law. 

(k) Question 11: May I submit my own statement to the Commission responding to the company's 
argumenls? 

Yes, you may submit a response, but it is not required. You should try to submit any response to 
us, with a copy to the company, as soon as possible after the company makes its submission. This way, 
the Commission staff will have time to consider fully your submission before it issues its response. You 
should submit six paper copies of your response. 

(I) Question 12: If the company includes my shareholder proposal in its proxy materials, what 
information about me must it Include along with the proposal itself? 

(1) The company's proxy statement must include your name and address, as well as the number of 
the company's voting securities that you hold. However, instead of providing that information, the 
company may instead include a statement that it will provide the information to shareholders promptly 
upon receiving an oral or written request. 

http://www.ecfr.gov/cgi-bin/text~idx?c==ecfr&sid==47b43cbb88844faad58686lc05c81595... 11/29/2012 
 

http://www.ecfr.gov/cgi-bin/text~idx?c==ecfr&sid==47b43cbb88844faad58686lc05c81595
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(2) The company Is not responsible for the contents of your proposal or supporting statement. 
• ~ -· 0 ~-~-- ... --~v 

(m) Question 13: What can I do if the company includes in its proxy statement reasons why it 
believes shareholders should not vote in favor of my proposal, and I disagree with some of its 
statements? 

. (1) The company may elect to include in its proxy statement reasons why it believes shareholders 
should vote against your proposal. The company is allowed to make arguments reflecting its own point 
of view, just as you may express your own point of view in your proposal's supporting statement. 

(2) However, if you believe that the company's opposition lo your proposal contains materially false 
or misleading statements that may violate our anti~fraud rule, § 240.14a-9, you should promptly send to 
the Commission staff and the company a letter explaining the reasons for your view, along with a copy 
of the company's statements opposing your proposal. To the extent possible, your letter should include 
specific factual information demonstrating the inaccuracy of the company's claims. Time permitting, you 
may wish to try to work out your·differences with the company by yourself before contacting the 
Commission staff. 

(3) We require the company to send you a copy of its statements opposing your proposal before it 
sends its proxy materials, so that you may bring to our attention any materially false or misleading 
statements, under the following timeframes: 

(i) If our no~action response requires that you make revisions to your proposal or supporting 
statement as a condition to requiring the company to Include it in its proxy materials, then the company 
must provide you with a copy of its opposition statements no later than 5 calendar days after the 
company receives a copy of your revised proposal; or' 

(ii) In all other cases, the company must provide you with a copy of its opposition statements no 
later than 30 calendar days before its files definitive copies of its proxy statement and form of proxy 
under§ 240.14a~6. 

{63 FR 29119, May 28, 1998; 63 FR 50622, 50623, Sept. 22, 1998, as amended at 72 FR 4168, Jan. 29, 2007; 72 
FR 70456, Dec. 11, 2007; 73 FR 977, Jan. 4, 2008; 76 FR 6045, Feb. 2, 2011; 75 FR 56782, Sept. 16, 2010] 

http://www.ecfr.gov/cgiMbin/text-idx?c=ecfr&sid=4 7b43cbb88844faad586861 c05c81595... 11/29/2012 

http://www.ecfr.gov/cgiMbin/text-idx?c=ecfr&sid=4
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NOV~28-2012 10:35 From:IBEW · To:9133038<:15909 

TRUST FOR TilE 
INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS~ 
PENSION BENEFIT FUND 
900&:v~nth Street, NW • Washington, DC ."20001 • 202.8~3.7000 

Edwin D. Hill 
Tnmee Novemb6r28, 2012 
SamJ. Chllta 
Tru~t<:~:o 

YTA FACSIMILE'~ AND U.S. MAIL 

Ms. Rhonda S. Fcrg,uson, Esq. 
Vice Pmsidcnt, Corporate Secretary & Chief Ethics Officer 
FirstEncrgy Corporution 
76 Sbuth Main Street 
Akron, OH 44308-1890 

Dear Ms. Ferguson: 

On behalf of tho Board ofTrustees of the International Brotherhood of Electrical 
Workers f>cnsion Benefit Fund (U3BW PBF) ("Fund"), t·bereby 11ubmit the enclosed 
shareholder proposal for inclusion in FirstEnergy Corporation\s (''Company") proxy 
statement to be circulated to Corporation Shareholders in conjunction with the next Annual 
Meeting of Shurc:holdcrs in 2013, 

The proposu.l relates to an '1l~quity R<:tcn"tiotl l1olicy" and is submflted under Rule 
14(a}-8 (i>l'oposals of' Security Hoklers) ofthe U.S, Securities and Exchange Commission's 
Proxy Guidelines. 

The Fund is a benetieial holder of FirstEnorgy Corporation1s common stock valued at 
mere tbnn $2,000 and has held the requisite number of shares, required vnder R\llo 14a.
8(a)(l) lor more than a year. The Fund intend::; to hold the shares through the date of the 
compauy's 2013 Annual Meeting of Shareholders. The record holder of the stock will 
provide the appropriate veriticntion of the Fund,s beneficial ownership by separate letler. 

Should you decide to adopt the pl"ovisions of the proposal as cQrporate policy, we will 
tl!ik that the proposal be wilhdr.awn from considerati~n at the anntral meeting. 

Either the undcrs!&ned or a designated representative will present the proposal for 
consideration al the Annual Mooting of the Shareholders. 

Sincerely you~, 

~~ 
TrUStl:!t: · 

SJC:daw 
 
Enclosure 
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RESOLVED: Shareholders of First Energy Corp. (the 11Company'') urge the Compensation 
Conuni.ttee of the Boll!d of Directors (the "Committee11

) to adopt a policy requiring that senior 
executives retain a significant percentage of sht~res acquired 1hrough equity compensation 
programs until reaching normal retirement age or terminating employment with the Company. 
For the purpose of this policy, normall·etirement age shalt be defined by the Company'~ qualified 
retirement plan that has the largest nomber ofplan participants. The shareholdors recommend 
that the Committee adopt a share retention percentage requirement of at least 75 percent ofnet 
aftc::('-tax shares. The policy should prohibit hedging transactions for shares subject to this policy 
which axe not sa:les but reduce ihe risk ofloss to the executive, This policy shall supplement any 
other share O\Vnership reqllirom~nts tbat have been established for senior executives, and should 
be implemented so as not to violate the Companys existing contract\1nl obligations or the ten'l1S 
ofany oompensation or benefit plan currently in effect. · 

Supporting Statement1 Equity-based compensation is an important component of senior 
executive compensation at oul' Company. While we encourage the us~ ofeq_uity-based 
compensation for senior executives, we are concerned that our Company's senior executives are 
generally free to sell shares received from our Company1s equity compensation plans. In our 
opinion, the Company's outrent share ownet-:thip guidellnes for its senior executives do not go far 
enough to ensure that tho Company's equity compen$a1ion plans continue to build stock 
ownership by $enior executi·ves over the long-term. 

For example, our Company's share ov.'Ilership guidelines require the Chief Executive Officer (the 
"CEO") to hold a number of shares equal to six times his salary or approximately 190,000 shares 
based on current trading prices. In comparison, the CEO currently owns 718,777 million shares. 
ln 2011, our Company granted tho CEO 268,770 in restricted stock anci options, In other wordsJ 
the equivalent of one year's equity awards exceeds the Company's share ownership guidelines for 
thaCEO. 

We believe ihat requiring senior executives to onJy bold shares equal to a set target loses 
eftectiveness over time. After satisfying these target holding requirements, seniot executives are 
free to sell all the additional shares they reoeive in equity oomp~n$8.don. 

Out proposal seeks to better link executive compensation wlth Jons·teJm perfonnance by 
requiring a· meaningful share retention ratio for shares received by senior executives from the 
Company's equity compensation plans. Requiring senior executives to hold a significant 
percentage of shares obtained through equity compensation plans until they reach retirement age 
will better align the intexests ofexecutives with the interests ofshareholders and the Company. A 
2009 report by the Conference Boaid Task Force on Executive Compensation. obsetved that such 
hold-through-retirement requirements give executives 11 an ever growing incentive to focus on 
long-term stock J?dce performance as the equity subject to the policy increases" (available al 
http://www.conference·board.org/pdtfree/ExecCompensation2009.pdf). 

We u.rge shareholders to vote FOR this proposal. 

http://www.conference�board.org/pdtfree/ExecCompensation2009.pdf


THE BANK OF NEW YORK MELLON 
 

December 4, 2012 

Ms. Rhonda S. Ferguson, Esq. 
 
VP, Corporate Secretary & Chief Ethics Officer 
 
FirstEnergy Corporation 
 
76 South Main Street 
 
Akron, OH 44308-1890 
 

To Whom It May Concern: 

Please be advised that The Bank of New York Mellon (Depository Trust Company 
Participant ID 954) held 7,526 shares of FIRSTENERGY CORP (cusip 337932107) as of 
November 28, 2012 for our client and beneficial owner, International Brotherhood of 
Electrical Workers Pension Benefit Fund, of which 7,378 shares have been continuously 
held for over one year by our client. 

Please feel free to contact me if you have any questions. Thank you. 

Sincerely, 

' 4 d__f'l?":)l J~~nifer L:. May 
Vice President, BNY Mellon Asset Servicing 

Phone: (412) 234-3902 
 
Email: Jennifer.l.may@bnymellon.com 
 

525 W1llram Penn Place. Prttsburgh. PA 15259 

mailto:Jennifer.l.may@bnymellon.com

